Pre- and post-qualification employment 

The employment assessed for the Skills Assessment needs to be full-time,  highly relevant, at an appropriate skill level to the nominated occupation, and completed in the five years before applying to VETASSESS. The skill level for employment is considered to be post-qualification if the employment follows a qualification which is assessed at the required educational level for the nominated occupation.  For Groups A and E, the employment must be post-qualification.

In some cases (Groups B, C and D occupations only), applicants may have worked in their occupation before gaining the required qualification.  For VETASSESS assessment Groups B, C and D, pre-qualification employment may be considered. The criteria for pre-qualification employment include a period of “qualifying” employment preceding the required one year of highly relevant employment at an appropriate skill level.

Note: additional years of highly relevant employment at an appropriate skill level will be required if the qualification is not in a highly relevant field of study.  This is separate to the pre-qualification employment criteria as follows:

Pre-qualification employment requirement for groups B, C and D to be assessed at the required skill level: 

· Group B - five years of relevant employment in addition to at least one year of highly relevant employment at the required skill level in the last 5 years before applying

· Groups C& D-  three years of relevant employment in addition to at least one year of highly relevant employment at the required skill level in the last 5 years before applying.
