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About this document

The following Information Sheet is for your
reference only and should be used as a guide to
assist with your Skills Assessment application to

VETASSESS. This information is subject to change.

Please note that a Skills Assessment of the
qualification involves assessment of both the
qualification level and content. Qualifications
are assessed according to the guidelines
published by the Australian Government
Department of Education.

The employment assessment involves

Job description

The Job Description of Other Sports Official covers workers
who coordinate and direct sporting activities, and who liaise
with other officials to interpret and enforce sporting rules
and regulations.

Occupations considered suitable under this
ANZSCO code:

Timekeeper (Sports)

Other Sports Official is a VETASSESS Group D
occupation

This occupation requires a qualification assessed as
comparable to the educational level of an Australian
Qualifications Framework (AQF) Certificate Ill or higher.

Applicants can fulfil the assessment criteria for this

determining the skill level and relevance occupation in one of four ways.

of the tasks undertaken.

Integrity checks may be conducted to verify
the qualification and employment claims made
in an application.
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Qualification and employment criteria

Applicants must have fulfilled at least one of the following four criteria (1- 4):
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Pathways 1-3

minimum years of post-qualification employment highly relevant to

the nominated occupation, completed at an appropriate skill level in the
five years before the date of application for a Skills Assessment.

Pathway 4

minimum 4 years of relevant employment required — Three years of
relevant employment (can be outside the last 5-year period) in addition
to at least one year of highly relevant employment within the last five
years before applying.

A positive assessment of both qualification level and employment duration is required for a positive Skills Assessment outcome.
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Quualification

This occupation requires a qualification assessed as
comparable to the education level of an Australian
Qualifications Framework (AQF) Certificate Ill or higher

and in a field highly relevant to the nominated occupation.

Employment Tasks
Highly relevant tasks include, but are not limited to:
1. Supervises sports events

2. Controls acceptances and participation of
competitors in sports events

3. Determines violations of rules and regulations and
determines penalties for breaches of rules

4. May decide onresults, and record and announce scores

5. May be involved in the administration of teams and
sportspersons

6. May be responsible for equipment.
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Further requirements may apply

The requirements outlined in this information sheet is
related to is relating to VETASSESS skills assessments for
migration purposes. In relation to professionally practising
the occupation in Australia, additional accreditation
requirements may apply. Applicants are required to
perform their own research to determine any additional
accreditation requirements.
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